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Abstract 
An organization certainly wants to develop to achieve its goals, and has good management in order to create effectiveness in the organization to achieve its goals. Currently, work productivity is a national problem, and currently the work productivity of Indonesian workers is in a worrying condition. To find out whether or not there is an influence of work life balance, superior pressure and cyberloafing on work productivity, and to find out whether the Islamic work ethic is able to moderate the influence of work life balance, superior pressure and cyberloafing on work productivity. The research method used in this study is quantitative which is explanatory, which aims to reveal the relationship between research variables and test the previously formulated hypothesis. Work Life Balance, and cyberloafing have a significant positive effect on Work Productivity while superior pressure has a significant negative effect. Islamic work ethic is not able to moderate the influence of work life balance, superior pressure and cyberloafing on work productivity 
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Introduction 

Human resources are the main factor in an organization and special skills that distinguish one company from another. A company is an organization that influences the organization, growth, and sustainability of the business world organization must continue to study the potential of quality human resources around it. The location of human resources can play an important role in a company, as well as good human resources around the company that greatly determine the success of the company. Thus, work life balance must be considered by a person and an organization in order to achieve the best point in company productivity. According to the term work-life balance, the time spent on work and the time spent outside of work must be balanced. Some activities that are not related to work include spending time with family, getting enough sleep, doing hobbies, and exercising (Reni Zulia Yahya, 2019). Work pressure is a condition that causes physical and mental imbalance, which affects a worker's feelings, concentration, and condition. Everyone has their own initial work pressure. If the symptoms are mild, they are usually not visible (Lintong et al., 2023).
However, if they experience significant work pressure, the symptoms will usually be visible. Symptoms can get worse if not treated quickly. This can even lead to symptoms of depression or suicide. Knowing how to relieve stress related to our work helps us to be more relaxed and happier at work. too much pressure can cause stress and discomfort for employees. A productive and healthy work environment requires balance. But on the other hand, there are also workers who get work pressure from superiors, superior pressure actually makes them more passionate about work and not lazy at work (Faeni et al., 2021). 

In addition, other productivity at work that can affect is Cyberloafing, which is an action that is deliberately carried out by employees when using the company's internet to do things that are not related to their work. In addition, the availability of the internet makes people open personal sites such as personal e-mail, Netflix, YouTube, and online shopping sites. The company has goals that will be achieved through motivating its employees to do their jobs efficiently and effectively (Yulianti & S.E., M.Si., Ph.D., 2022). In general, Islamic work ethic consists of all good habits such as discipline, honesty, responsibility, perseverance, and patience that are based on ethics that must be carried out in the workplace. Without this work ethic, an employee will feel burdened with all the responsibilities of his work and, as a result, they will not be able to increase the productivity of the company according to its targets. The work ethic of an employee greatly influences how they work. Work Ethic, according to Sinamo (2005:2), consists of various positive actions in the workplace that are rooted in strong awareness, strong beliefs, and full commitment to the integral work paradigm. 

Several previous research results can help researchers and be a reference for studying more deeply about work-life balance, superior pressure, and cyberloafing on work productivity with an Islamic work ethic. Research on the work-life balance variable conducted by Soedarso et al.,(2019) with the results that work-life balance has no effect on work productivity. In contrast to the research of febriani selvia devi safitri, (2021) which states that work-life balance has a positive effect on work productivity. 

Research on the superior pressure variable conducted by Nazaruddin & Harsanti (2021) with the results that have no significant positive effect.  in contrast to the research of Ekaputri & Riyanto (2022) which states that superior pressure has a significant positive effect on work productivity. Research on cyberloafing conducted by Triyanti et al.,(2022) states that the influence of cyberloafing does not have a significant positive effect on work productivity. In contrast to the research conducted by Arif et al.,(2022) which states that cyberloafing has a significant positive effect on work productivity. 

The purpose of this study is to determine whether or not there is an influence of work-life balance, superior pressure and cyberloafing on work productivity, and to determine whether Islamic work ethic is able to moderate the influence of work-life balance, superior pressure and cyberloafing on work productivity.
Literature Review (Segoe UI, 12, Bold)
Theoretical Framework

1. Theory Planned of Behavior 

This study uses the Theory of Planned Behavior as the grand theory of this study. The theory of planned behavior first emerged as the theory of reasoned action in 1967. Before finally being used to study human behavior in 1980, Icek Ajzen and Martin Fishbein expanded the theory. The theory of reasoned action is successful when used on behavior that is completely under the individual's own control, but is unsuccessful when used on behavior that is not completely under the individual's own control. In 1988, Ajzen created the theory of planned action to overcome these shortcomings. Ajzen's view (1991) states that TPB emphasizes that deliberate behavior is essential for decision making, and the intention to perform the behavior is an important component that predicts the behavior. Three main components influence a person's intention to perform a particular behavior. They are their attitude toward the behavior, their subjective norm (their view of social norms and the expectations of others), and the behavioral control they feel over the behavior. In contrast, as explained by Fishbein and Ajzen (2010), TPB is a theory used to understand human behavior in certain situations.  It is based on an individual's beliefs about the benefits of the behavior. 
Three main components influence these beliefs: attitudes, subjective norms, and perceived behavioral control. As the TPB evolved, additional elements such as emotions, self-efficacy, and environmental elements began to influence human behavior. However, the TPB continues to focus on intentions as the primary predictor of behavior and the elements that influence it. A person's attitude toward one's behavior is critical to predicting behavior, according to the theory of planned behavior. However, subjective norms and behavioral control must also be considered. Employees' attitudes toward their work environment can be influenced by the following factors: subjective norms can affect employee performance, and if the work environment is maintained to a standard, employees will feel more comfortable and more motivated to work. The TPB has been tested and proven to explain human behavior in a variety of situations. In addition, the TPB framework is easy to understand and clear, making it popular among social and human behavior researchers. 

2. Work Life Balance

Work life balance must be considered by an individual and an organization in order to achieve the best point in company productivity. According to the term work-life balance, the time spent on work and the time spent outside of work must be balanced. Some activities that are not related to work include spending time with family, getting enough sleep, doing hobbies, and exercising. However, these are the things that increase employee productivity levels (Lintong et al., 2023).
The following factors can affect a worker's work-life balance (Lintong et al., 2023): 

1) Worker Character 

Workers with a harmonious and balanced personal life tend to have They tend to follow what they have experienced and achieve a much better work-life balance. well in their personal lives. Living a calmer, safer, and more comfortable life. which is good greatly determines their personality. A friendly personal presence makes employees better professionally and personally. Workers who have a harmonious personal life are more likely to have a good work-life balance.

2) Factors that affect a worker's ability to create a balance between their work and personal life can come from positive and harmonious personal characteristics.  Therefore, it can prevent conflicts between personal life in relation to work in the office.

3) The emergence of doubts about the characteristics of the job, the model of work, the weight of the work, and the length of time spent working. This applies to personal and professional conflicts.

4) The views that each employee has about the conflicts that can arise between personal life and work If he faces it positively, then he will not have difficulty maintaining a balance between work and personal life. However, there will be no work-life balance if you look at it in a negative way. One of the components that can affect the balance between work and life.

Work life balance indicators

According to Reni Zulia Yahya, (2019) the Work Life Balance indicators are as follows:

a Social Support: Getting support from friends, family, and coworkers is very important to achieve this balance.

b Job Flexibility: Job security can play an important role in achieving work-life balance.

c Health and well-being: The influence of work life on physical health and overall well-being can also be measured.

d Life Satisfaction: A person's level of life satisfaction can be seen from the balance of work and life. 

3. Superior Pressure 

Superior pressure as an adaptive response associated with psychological variables and processes that are the result of external actions, circumstances, or events (environment) that place excessive emotional and/or physical demands on a person. In Etty Siswati (2018:3) Gibson defines work pressure as an adaptive reaction driven by individual differences and mental processes, namely the consequences of any external activity, circumstance, or situation that causes excessive physical or mental demands on the individual. Many experts define work pressure based on the above definitions. Work pressure is when a person experiences excessive workload, mental and emotional tension, and responses to various work tasks that can hinder their performance in the workplace (Irham Pakkawaru, A. Jalil, Arman, 2019).

Superior pressure indicators

According to Ramdayani, (2017) the superior pressure indicators are as follows:

1. In situations where superiors give too many tasks or responsibilities in a short time, they can place unbalanced pressure on employees below them.
2. Unrealistic Deadlines, A very tight or unrealistic deadline for a project or task can stress employees out.
3. Too Much Criticism, Excessive criticism without constructive criticism can be stressful for subordinates.
4. Lack of recognition or support, Psychological stress can arise from superiors who do not provide enough support or acknowledge their subordinates’ accomplishments.
5. Poor Communication, Increased uncertainty and stress can be caused by unclear or inconsistent communication from superiors.
6. Rapid and Frequent Change, Instability and stress in the workplace can be caused by changing policies, procedures, or goals too quickly or too often.
7. Work-life imbalance, A worker can experience stress if they focus too much on their work without considering their work-life balance.
8. No clarification given regarding expectations: Uncertainty can cause stress if leaders do not clarify expectations and goals.
9. Excessive Observation, Unhealthy or excessive monitoring of an employee’s work without trust can increase stress in the workplace.

10. There is no balance between providing assistance and giving responsibility: Unhealthy pressure can arise from superiors who only give tasks without providing enough support or guidance.

4. Cyberloafing 

Cyberloafing is defined as behavior that leads to unpleasant behavior during work hours. Individual factors such as the individual's role in the organization, responsibilities, and pressure can have negative impacts, such as increasing stress in the workplace (Yulianti & S.E., M.Si., Ph.D., 2022). Studies show that surfing the internet at work is a negative behavior that can interfere with employee productivity because it uses time that should be used to complete tasks. 

In the first part of this study, the first estimate of the impact of cyberloafing on productivity was negative, based on several observed phenomena. The ease of accessing the internet causes work activities to overlap with activities outside of work, as previously stated by Fujimoto et al. (2016). (Lim) and Amble (2004). Even Coker (2011) found that a person tends to reduce the number of hours they work because they use the internet, so that their productivity decreases.

Cyberloafing Indicators 

According to Demaurhea, (2020) the indicators of cyberloafing are as follows: 

a. Social media usage: If your social media activity suddenly spikes during work hours, this may be a sign of online laziness.

b. Irrelevant Web Browsing: If your web browsing suddenly turns to funny articles, cat videos, or other unimportant things while you’re working, this could also be a sign of online laziness.

c. Online gaming activity: If you suddenly find yourself enjoying playing online games during work hours, this could be a sign.

d. Increased use of personal email or chat: If you start chatting or emailing a lot that isn’t part of your job, this could also be a sign.

e. Overall Decrease in Productivity: If you’re not getting work done but are online more often for unimportant things, there may be an element of cyber laziness

5. Productivity 

Productivity is a measure of productive efficiency. Comparison of input and output, while input is usually limited by labor, output is measured in physical units, form, and value. Technically, productivity is defined as the comparison between the results produced and the total resources used, labor productivity is defined as the comparison between the results produced and the labor market per unit of time, and as a standard measure, the expansion and operation of the perspective of resources used in productivity is achieved by comparing the amount of output produced with each resource. 

To overcome this problem, companies must understand the components that determine the success of increasing labor productivity. According to Siagian in Sutrisno (2015: 105), these components include human resource empowerment, improving the quality of work results, and continuous improvement.

Indicators of work productivity 

According to Soedarso et al., (2019) some indicators of work productivity are as follows: 

a. Ability, Individuals have the ability to do tasks. Individual ability that depends on individual expertise when working. This provides motivation to carry out the work given to individuals. 

b. Achieving maximum work results, results are something that can be accepted and enjoyed from work.

c. Work ethic is an effort to improve what has happened, this indicator is seen from professional ethics and better work performance than the previous day.

d. Self-development, trying to increase one's enthusiasm to improve individual professional abilities

6. Islamic Work Ethic

Work Ethic, according to Sinamo (2005:2), consists of various positive actions in the workplace that are rooted in strong awareness, strong beliefs, and full commitment to the integral work paradigm (Saleh & Utomo, 2018). Islamic work ethic comes from beliefs and commitments that are rooted in work behavior. However, Pelly in Purwaningsih (2012) argues that work ethic is an attitude that arises from one's own will and awareness which is based on work behavior (Debora Vanessa Sumajouw, Adolfina, 2018). According to Alma (2009), the belief that Islam is a perspective on life that provides basic standards for building and establishing business relationships forms a Muslim work ethic. If every employee has all of that, productivity will increase.  The belief of Muslims that work is related to the purpose of life, namely to gain the pleasure of Allah SWT, is the basis of the Islamic work ethic. The following is an example of an Islamic work ethic. Trying or working based on sincerity, noble moral values, and caring for others, believing that with hard work you will definitely get what you want (man jadda wa jada - whoever is diligent, will definitely get it) (Firdaus et al., 2023).

Indicators of Islamic work ethic

According to Febri Wiza Rosta, (2018) the indicators of Islamic work ethic are as follows:

a. Pure Intention: Start every job with a sincere and pure intention, in order to produce good and useful results.
b. Time discipline: Respecting time discipline as a form of obedience to duties and responsibilities, in accordance with Islamic values.
c. Quality and fairness in work: Doing the best in every job and maintaining fairness in all aspects of work.
d. Social and environmental responsibility: Be careful and responsible for the impact of your work on society and the environment.
e. Work hard and be steadfast: Instill a spirit of hard work and steadfastness in worship and striving to achieve success.
f. Collaborative Work and Mutual Cooperation: Encourage cooperation and mutual cooperation in teams or work communities as Islamic social values. 

g. Integrity and Honesty: Maintain integrity and honesty in every aspect of work, in line with Islamic teachings that emphasize moral values.
h. Blessings and Gratitude: Be grateful for the sustenance obtained through hard work, and use the results of work as a means to worship and provide benefits to others.

Hypothesis

H1: Work life balance has a positive and significant effect on work productivity 

H2: Superior pressure has a significant negative effect on work productivity.

H3: Cyberloafing has a significant negative effect on work productivity

H4: Islamic work ethic has a positive and significant effect on work productivity

H5: Islamic work ethic is able to moderate the effect between work life balance on work productivity

H6: Islamic work ethic is not able to moderate the effect between superior pressure on work productivity

H7: Islamic work ethic is not able to moderate the effect between cyberloafing on work productivity 
Research Methods (Segoe UI, 12, Bold)
The research method used in this study is quantitative explanatory, which aims to reveal the relationship between research variables and test previously formulated hypotheses (Sofyanty, 2019). The data sources used in this study are primary data sources obtained directly by researchers from the location that is the object of the study. This primary data source will be obtained by being filled in by employees at PT. Garment. This research and data collection were carried out in January 2024 at the location in Macam Mati, Klepu, Pringpus district, Semarang regency. In this study, the population was employees at PT. Garment, totaling 2,000 people, and the sample required was 334 employees calculated using the Slovin formula. Research Methods should consist of type of research, sampling method, operationalization of variables, analysis method that is used in the research.
Results and Discussion 
T Test Results
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	5.323
	1.224
	
	4.349
	.000

	
	work life balance
	.396
	.042
	.442
	9.514
	.000

	
	superior pressure
	-.566
	.065
	-.352
	-8.740
	.000

	
	Cyberloafing
	.233
	.039
	.269
	5.994
	.000

	
	etos kerja islam
	.158
	.021
	.353
	7.534
	.000

	a. Dependent Variable: productivity


	MRA Results

Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-2.298
	5.266
	
	-.436
	.663

	
	work life balance
	.124
	.254
	.139
	.490
	.625

	
	superior pressure
	-.421
	.685
	-.262
	-.615
	.539

	
	Cyberloafing
	.768
	.401
	.888
	1.913
	.057

	
	etos kerja islam
	.271
	.080
	.604
	3.395
	.001

	
	XIModerasi
	.004
	.004
	.535
	1.095
	.274

	
	X2Moderasi
	-.003
	.010
	-.156
	-.278
	.781

	
	X3Moderasi
	-.008
	.006
	-.965
	-1.384
	.167

	a. Dependent Variable: produktivitas kerja


1) The Effect of Work Life Balance (X1) on Work Productivity (Y)

With a t-count of 9.514 and a significance level of 0.000, the hypothesis testing conducted in this study shows that work-life balance has a positive and significant effect on work productivity. So the first hypothesis (H1) which states that work-life balance has a positive and significant effect on work productivity is accepted. 

This shows that when employees try to maintain a balance between work and personal life, they tend to be more focused, energetic, and creative in their work. Employees who feel they have time for their personal lives can reduce stress and fatigue, thereby improving their mental and physical health. All of this contributes to increased overall productivity. 

This is in line with research conducted by Ricky Adrianto Satria Wibowo, (2022), Reni Zulia Yahya, (2019), and febriani selvia devi safitri, (2021), Restyawan, (2019) which shows that work-life balance has a positive and significant effect on work productivity. 

2) The Effect of Superior Pressure (X2) on Work Productivity (Y) 

The results of the hypothesis testing conducted in this study indicate that superior pressure has a negative and significant effect on work productivity, as indicated by the t-test result of -8.740 and a significance level of 0.000. So the second hypothesis (H2) is accepted, namely superior pressure has a negative and significant effect on work productivity. 

Employees who are under pressure from their superiors while working can result in a decrease in their work productivity. If employees feel pressured or stressed because of unrealistic expectations, this can lead to fatigue, decreased motivation, and even decreased quality of work. Excessive pressure can also lead to more mistakes and be worse for employees' mental health. Therefore, excessive pressure from superiors can hinder work productivity 

This is in line with research conducted by Irham Pakkawaru, A. Jalil, Arman, (2019) and Ramdayani,(2017)that superior pressure has a significant negative effect on work productivity. 

3) The Effect of Cyberloafing (X3) on Work Productivity (Y) 

The results of the hypothesis testing conducted in this study indicate that cyberloafing has a positive and significant effect on work productivity, as indicated by the t-test result of 5.994 and a significance level of 0.000. So the third hypothesis (H3) is rejected, namely cyberloafing has a positive and significant effect on work productivity. 

Cyberloafing provides an opportunity for employees to take a break from stressful or tiring work tasks, helping employees to return to work with a fresher and more focused mind. Light activities such as browsing the internet for personal purposes can help reduce stress levels. This stress reduction can have a positive impact on employees' mental and physical health, which in turn can increase productivity. Cyberloafing can give employees time to think indirectly about their work problems, which sometimes results in creative solutions. Employees who feel that they have control over their time tend to be more satisfied and motivated at work. Good balance and time management are key to utilizing cyberloafing positively. 

 The results of this study contradict the results of a study conducted by Triyanti et al.,(2022) which stated that Cyberloafing has a negative and significant effect on work productivity. 

4) The Effect of Islamic Work Ethic (Z) on Work Productivity (Y) 

The results of the hypothesis testing conducted in this study indicate that Islamic work ethic has a positive and significant effect on work productivity, as indicated by the t-count of 7.534 and a significance level of 0.000. So that the fourth hypothesis (H4) is accepted, namely that Islamic work ethic has a positive and significant effect on work productivity. 

An Islamic work ethic that pays attention to religious obligations and professional duties can help employees maintain a work-life balance. Here values ​​such as discipline, responsibility and good time management can be applied according to Islamic teachings. Therefore, working according to Islamic ethos can be a positive regulator, not only of time but also of moral values ​​and work ethic in working. In this way, productivity can continue to increase and employees feel satisfied both personally and professionally. 

 This is in line with research conducted by Firdaus et al.(2023), Saleh & Utomo, (2018), Febri Wiza Rosta, (2018) and Woro Utari, (2022)that Islamic work ethic has a positive and significant influence on work productivityResults and Discussion consists of finding of the research and the discussion. Results consists of data analysis results, meanwhile discussion consists of data explnation, elaboration of theories or framwork used as study that able to explain the result of the studies.  
5) The Effect of Work Life Balance (X1) on Work Productivity (Y) moderated by Islamic Work Ethic (Z) 

Based on the results of the MRA test, the work life balance variable (X1) provides a coefficient value of 0.124 with a significance level of 0.625, the Z variable (Islamic work ethic) provides a coefficient value of 0.271 with a significance level of 0.001, the X1Moderation variable (interaction between work life balance and Islamic work ethic) provides a coefficient value of 0.004 with a significance level of 0.274 where the significance level is greater than 0.05 so that it can be concluded that the Islamic work ethic variable is unable to moderate the effect of work life balance on work productivity, so H5 is rejected. 

At PT. Garment has its own characteristics, such as high work pressure, long working hours, and non-ideal working conditions, which affect productivity. Although Islamic values ​​are taught, their application can vary between individuals. Some employees may strongly apply these values, while others may not.  Diverse interpretations of Islamic principles related to work and personal life, high job demands, lack of support from the work environment or society, and employee habits in managing time and energy, all play a role in hindering the effectiveness of Islamic work ethic in achieving the desired balance.

The results of this study contradict the research conducted by Reni Zulia Yahya, (2019) that Islamic work ethic is able to moderate the influence of work life balance on work productivity.

6) The Effect of Superior Pressure (X2) on Work Productivity (Y) moderated by Islamic Work Ethic (Z) 

Based on the results of the MRA test, the superior pressure variable (X2) provides a coefficient value of -0.421 with a significance level of 0.539, the Z variable (Islamic work ethic) provides a coefficient value of 0.271 with a significance level of 0.001, the X2Moderation variable (interaction between superior pressure and Islamic work ethic) provides a coefficient value of -0.003 with a significance level of 0.781 where the significance level is greater than 0.05 so that it can be concluded that the Islamic work ethic variable is unable to moderate the effect of superior pressure on work productivity, so H6 is accepted. 

Pressure from superiors is often direct and urgent. In situations like this, employees focus more on meeting short-term demands than implementing Islamic work ethic values ​​that may have long-term effects. Islamic work ethic values ​​are not strong enough to change or influence the way pressure from superiors is applied.  If superiors continuously put pressure on employees, it can cause work to become difficult and inefficient. Even though employees have good Islamic work principles, pressure that is not in accordance with Islamic values ​​can cause them confusion and stress. Islamic work ethics may help, but if they are overemphasized and not in accordance with Islamic principles, it can disrupt employee morale. The results of this study are supported by research conducted by Irham Pakkawaru, A. Jalil, Arman, (2019) and Debora Vanessa Sumajouw, Adolfina, (2018) which states that superior pressure has a negative and significant effect on work productivity.  It can be concluded that Islamic work ethic is not able to moderate the influence between superior pressure on work productivity

7) The Effect of Cyberloafing (X3) on Work Productivity (Y) which is moderated by Islamic Work Ethic (Z)

Based on the results of the MRA test, the cyberloafing variable (X3) provides a coefficient value of 0.768 with a significance level of 0.057, the Z variable (Islamic work ethic) provides a coefficient value of 0.271 with a significance level of 0.001, the X3Moderation variable (interaction between cyberloafing and Islamic work ethic) provides a coefficient value of -0.008 with a significance level of 0.167 where the significance level is greater than 0.05 so that it can be concluded that the Islamic work ethic variable is not able to moderate the influence of cyberloafing on work productivity, so H7 is accepted.

Although Islamic work ethic encourages discipline, perseverance, and responsibility, its influence on reducing cyberloafing is very limited.  Other factors such as work environment, company policies, and organizational culture also play an important role. Employees engage in cyberloafing due to the monotonous nature of the work, time pressure, or lack of adequate rewards. 

The results of this study are supported by research conducted by Azizi et al., (2023) which states that Islamic work ethic is unable to moderate the influence of cyberloafing on work productivity.

CONCLUSION 
Conclusion 

Based on the results of the analysis conducted on the influence of work life balance, superior pressure and cyberloafing on work productivity with Islamic work ethic as a moderating variable at PT. Garment, it can be concluded that: 

1. Work Life Balance has a significant positive effect on Work Productivity at PT. Garment 

2. Superior Pressure has a significant negative effect on Work Productivity at PT. Garment

3. Cyberloafing has a significant positive effect on Work Productivity at PT. Garment 

4. Islamic Work Ethic has a significant positive effect on Work Productivity at PT. Garment 

5. Islamic Work Ethic is unable to moderate work life balance on work productivity at PT. Garment 

6. Islamic Work Ethic is unable to moderate superior pressure on work productivity at PT. Garment 

7. Islamic Work Ethic is unable to moderate cyberloafing on work productivity at PT. Garment 

Suggestion

The author realizes that the results of the study cannot be called perfect. However, through this study, it is hoped that it can provide contributions to various parties in need. Based on the results of the research that has been carried out, the researcher suggests: 

1. For further research

The results of this study can be used as a reference source or input for research that will be carried out next with interrelated themes. And can be developed with several studies that have the latest themes and variables. 

2. For PT Garment 

With this study, the company is expected to pay more attention to employee working hours and company holidays so that employees are more enthusiastic and productive while working, and the company gives sanctions to employees who do other activities during working hours besides working, and the company should not put too much pressure on employees so as not to interfere with work productivity and be more enthusiastic about working  
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